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PRINCIPAL'S REPORT

In this our 60th anniversary, it was wonderful to welcome former Principals Mr Tom Corcoran, Mrs Desiree Grzenda-Day, Mrs Annette Morey and Mr Simon Harvey
to our Presentation Night. We returned to the College grounds for our special evening of awards and entertainment for the first time since our first Presentation
Night was held at the Perth Concert Hall in 1978.

In 1965, Sir David Brand was the Premier of Western Australia, the Second Vatican Council was completed, Channel 9 was launched, the Rolling Stones visited Perth, skateboards and Tonka
trucks were the hottest toys, Chiko rolls were launched, miniskirts became a major fashion statement, and men began to wear their hair longer!

The top baby’s names were Lisa & Michael and my favourite movie; The Sound of Music won the academy award for Best Picture. And a special fact for Fr Peter, Qantas safety superintendent
Jack Grant invented an inflatable aircraft escape slide.

To many of us, the most significant event was the opening of St Norbert College in Queens Park which at the time was seen as the outskirts of the city. Our story begins in 1959, when our
Founding Fathers - Fr Peter O'Reilly, Fr John Reynolds and Fr Stephen Cooney arrived from Kilnacrott Abbey. They began their first ministry in York, purchasing a farm named Kerry Downs
which would eventually generate the funds to build and support the College. Opened on the 7 February 1965, in a growing multicultural neighbourhood, 25 boys began their education as Year
6 students, in the one building we now know as Kilnacrott block and under the leadership of the first Headmaster, Fr Laurence Anderson.

Since my time at the College, | am often reminded of the hardships of the early years - many building projects completed through the work at busy bees led by Fr Peter O'Reilly and our first
lay Principal Des O’Sullivan. It was not uncommon to see Fr Peter O'Reilly driving a truck and digging holes in preparation for building projects completed by M Bianchini and Sons. We have
much to thank these pioneers for and in this Jubilee Year, we thank our Pilgrims of Hope - the Norbertines past and present for what we are blessed to have today.

After the enrolment of girls in 1976, the College eventually became a co-ed secondary College for Years 8 - 12. Our humble College had its own swimming pool and theatre by 1984, which
contributed to the many accomplishments such as ACC Swimming championships and arts festivals. This year, The Senior Girls Dance Troupe won the Dance Shield from the Catholic
Performing Arts Festival for their item “Hive Mind". This is an outstanding achievement given the high standard of competition from other schools. The adjudicators commented that the
performance was ‘beyond secondary school level”. | congratulate and thank Mrs Crocker and her students for their dedication and hard work.
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In 1987, the College introduced the House System to strengthen pastoral care at the College. Vertical Homerooms were groundbreaking at the time, and today | believe this structure has
ensured outstanding care of our students and families. The Environment Club established in 1993 lives on in the work done by the Climate Canons, and Multicultural Day continues to
celebrate our diversity as Harmony Day. The Student Ministry Programs of Christian Service, Immersions, Retreats, Social Justice Outreach programs continue to thrive at the College from
theirintroduction in the 1990s. In 2010, the College again welcomed Year 7 students who settled into the purpose-built Br Patrick Doolan Centre and graduated on our 50th anniversary in 2015.

Our Specialised Basketball and Football programs introduced in 2006 and 2022 respectively, continue to provide a platform for our students to excel beyond school. This year, Reece Anticevic
accepted a scholarship at the Basketball Australia Centre of Excellence at the AIS in Canberra. She has recently been selected to represent Australia in the FIBA U17 Oceania Championships
in December. Next year, our Specialised Football students will have the opportunity to participate in the Singa Cup in Singapore.

Academically, our students continue to perform above expectations in NAPLAN and to achieve outstanding results for ATAR and Vocational Courses, preparing our students for post school
destinations. However, | am most proud when | hear stories about the character of our students and what they are doing for others. While buildings continued to be added to our campus,
it was the past Principals and staff and their vision that grew into programs that built the reputation of the College that has become the school of choice that it is today. | acknowledge and
thank those past and present.

Our College Mission Statement, and prayer have guided us since 1995, and | am excited to launch our Vision for Learning which will become the driver for everything we do at the College to
prepare our students for the future. It will lead our staff on teaching and learning and what we hope the graduates of St Norbert College will become. This will be brought to life next year as
part of Strategic Plan.

Our staff, our most valuable resource, continue to do good works, giving their time and energy to our students. The College is still vibrant after 3:20pm with many co-curricular programs. |
thank our staff sincerely along with members of our Advisory Board, led by Mr Robert Spiegl and the Parent Committee, chaired by Ms Florence Dunsford. | congratulate Ms Margaret Kyd who
was recognised this year for her 30 years of service to Catholic Education.

Thank you sincerely to a very hardworking Leadership team - Miss Carrol Abel, Mr Roger D'Almeida, Mr Paul Murphy, our newly appointed Business Manager, Mr Neil Grime and my Executive
Assistant, Mrs Angela Hughes.

The Catholic Identity of the College remains strong because of the direct involvement of the Norbertines. This year we welcomed newly ordained, Fr John as our Chaplain and Br Stephen who
is assisting in the Learning Hub. Thank you to Fr Peter for your guidance and support especially during challenging times.

A highlight of the year was the College’s Community Day on the 20 September to commemorate its 60th anniversary. The day included tours, displays, entertainment, photo opportunities
and a presentation of our school history, which commenced with the ringing of the original school bell! It was wonderful to welcome back students from our first graduating class, four past
Principals and many ex-students and staff. | personally was excited to see students from my very first Year 8 class. It was also very special to see so many staff return to the College to rekindle
friendships made.

God bless.

Ms Sharon Rainford
Principal
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CANON’S CHRONICLE

The Norbertine Community this year has been framed by two significant events - both to do with people rather than events, though the people caused the event.

FR JOHN'’S ORDINATION TO THE PRIESTHOOD

On Friday evening, 21 March 2025, Archbishop Costelloe SDB ordained Br John to the Priesthood. Members of John’s family came from Malaysia for the great day, though some had visa
issues and needed to watch by live-streaming. Priest friends of Fr John and our community also came for the occasion, as well as members of my family from Melbourne. This was our first
Ordination since 2013. Fr John has been ministering in St Norbert College, St Joseph's Parish and Mercycare in Maddington.

In September Fr John had the opportunity to celebrate his Ordination with family and friends in Malaysia. A special Thanksgiving Mass was celebrated on September 27th in his home parish
- Parit Buntar; and he was spotted at many Masses in the Diocese of Penang!

ST NORBERT COLLEGE JUBILEE YEAR

One of the great things about the 60th Anniversary of St Norbert College has been being able to focus on the work and inspiration of our founders - Fr Peter O'Reilly, Fr John Reynolds and Fr
Stephen Cooney. It is upon the shoulders of these pioneers that we are able to enjoy the fruits of their hard work and labour. Much of this was unsung and hidden from most people, but vital
in the setting up of the College and Priory. Other Norbertines have been assigned to the College apostolate over the years, we thank them for their ministry and dedication.

‘THE BROTHERS’

Brs Kenneth, Stephen and Asiri have been completing studies at Notre Dame University as preparation for Ministerial priesthood in the church. Br Asiri has undertaken studies in a Master’s
program in counselling. All three are involved in various ministries in the St Joseph’s Parish. Br Stephen and Br Kenneth are involved part time in St Norbert's; Br Asiri at St Joseph’s School.
We are hopeful that Br Kenneth will be ordained to the Diaconate early next year.
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VISIT TO ROME

On Easter Monday, 22 April, | flew to Rome for meetings with the Abbot General. This was the same day that Pope Francis died. In the week that followed, | was able to attend the ‘Lying in
State’ at St Peter’s Basilica.

OUR TERTIAIRES

Norbertine tertiaries are a group of people who are inspired by the Apostolic life and the inspiration of St Norbert and Augustine, and who continue to live ‘in the world’, are also part of the
Norbertine presence in Queens Park. These are people involved in the life of our parish who meet once a month for prayer, spiritual input, meal and ‘communio’. This year there was a special
meeting of English-speaking Tertiaries at the Abbey of Daylesford, Pennsylvania USA. Two of our members, Tina & Maria Tomeo represented our Queens Park tertiaries.

THE SECOND EVENT!

Every Religious Community hopes that others will see in the inspiration of St Augustine and St Norbert, a lifestyle worth following and emulating. At the beginning of November, one of our
tertiaries approached us to enter the Norbertine Order in the Priory. This gave us a great sense of hope and comfort. Hope for the future; and a confidence that in some way new members
validate the way Norbertines live in twenty first century Australia, even though the Norbertines have been around since 1121.

Our community gathers three times a day to pray for themselves and the apostolates in which we are involved; indeed, for the whole world. Our parish responsibilities continue into the
Sunday Liturgy as well as the public prayer experiences in the College and St Joseph'’s Primary School. Study, spiritual development and participation in pastoral work, as well as prayer are
integral to the life of a Canon Regular of Premontre.

We are supported by many people who share in our lives. It was said of St Norbert that he was ‘Prepared for all Good Works. In the College, in the Parish that we serve, those who value the
Apostolic way of life; all these people show forth the vision of St Norbert - a Community (Koinonia) of one heart and mind on the way to God.

God bless.

Fr Peter Joseph O’Praem
Prior
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FROM THE ADVISORY BOARD

Following careful oversight and prudential financial management, this year saw the completion of extensive works at the College including two new general-purpose classrooms, the
relocation of the IT Department and IT Help Desk, the Learning Diversity team and the College Counsellor and the commencement of refurbishment works to the Learning Hub.

The College’s finances are in good shape, thanks to the efforts of incoming Business Manager, Neil Grime and the multi skilled talents of the Advisory Board.
The Advisory Board were also involved with the Principal’s review during the year providing relevant feedback to the review panel.

Whilst the closure of the Armadale Train Line during much of the year led to a more extensive use of the School Bus Services, the re-opening of this line and the opening of the new Thornlie
Cockburn link will lead to student’s having a better choice of low-cost transport options next year.

Once again, enrolment applications continue to exceed the number of places available. It is very pleasing to see this high quality, much sought after College which provides a cost-effective
all-round education, designed to prepare students for all good works, continue to endear itself to parents.

Mr Robert Spiegl
Chair - St Norbert College Advisory Board
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FROM THE PARENT COMMITTEE

As 2025 comes to a close, | would like to sincerely thank our dedicated Parent Committee members who throughout the year and in between their own busy lives have worked closely with
the school to support our students and their families, as well as bring a variety of events to life along the way.

Last year, a questionnaire was sent to all parents to better understand what they wanted to hear more about, as well as their concerns during these teenage years. This feedback allowed
us to tailor this year’s seminars to provide more relevant information, support and guidance parents. Two highly requested and well attended seminars were “Head Space” and “Managing
Children’s Online Behaviours and Safety.”

There was also something special for the students. The school was gifted several table tennis tables from the Parent Committee. These have been placed in various locations around the
school and have proven to be a huge hit with students during lunch breaks. The Mother’s Day and Father’s Day Breakfasts were once again very popular events. They provided a wonderful
opportunity for parents and caregivers to meet others within the school and Parish community, while enjoying a delicious catered breakfast and a morning of appreciation.

The Parent Committee also continued to support several student events through the year, particularly as the financial pressures on families continues to grow. The Committee has helped
ensure that all students can enjoy memorable experiences during their high school years by contributing towards photo booths, DJs, catering equipment, subsidised event tickets, decorations
and much more across various school activities.

We are so proud of the strong sense of community that continues to thrive at our school. If you would like to see how it all works and have your say, we always welcome new members and
fresh ideas. Meeting dates are published in the school newsletter and you can also check the school calendar for details. We would love to have you join us!

Ms Florence Dunsford
Chair - St Norbert College Parent Committee



CONTEXTUAL INFORMATION

St Norbert College is a co-educational secondary College catering for over 900 students in Years 7 to 12.

We provide a Catholic education in the Norbertine tradition based on our values of Community, Compassion and
Excellence.

Every student who belongs to the St Norbert community is provided with a safe and nurturing learning environment
which has its foundations in a strong vertical pastoral care system. Each student belongs to a Homeroom within the
College House system. We continually encourage our students to strive for personal excellence and to be socially
conscious young men and women.

We provide a broad educational experience. Senior students have access to a range of academic programs to suit their
aptitude, interest and choice of vocation. St Norbert College is career focussed, providing counselling to senior students
and a variety of certificate and ATAR courses that provide access to university, training providers and apprenticeship
opportunities.

Committed teachers provide a future-focussed learning environment and challenge students to maximise their
learning. The co-curricular opportunities including intrastate educational trips, together with Specialised Basketball
and Football, Music, Drama, Dance, Art and Academic Excellence programs provide for diverse student interests.
Student leadership and Ministry opportunities are extensive for Years 7-12 and include annual immersions, retreats
and service opportunities.

We work in partnership with families to encourage our students to reflect our College Motto:

‘Ad Omnia Paratus’- Prepared for All Good Works.




TEACHER STANDARDS AND
QUALIFICATIONS

In 2025 St Norbert College had 110 employees made up of 70 teaching and 40 non-
teaching staff, encompassing full-time and part-time employees. The pie chart below
presents information on the 2025 teaching staff qualifications.

Our 2025 College annual, Koinonia lists each staff member’s qualifications both
teaching and non-teaching.

@ Masters Post Graduate Bachelar

TEACHER QUALIFICATIONS

Bachelar
19

Masters - 39
Post Graduate - 20
Bachelor - 19

Masters
EL]

Post Graduate
2

Teaching Staff
Male 21
Female 49

Indigenous 0

WORKFORCE COMPOSITION

Note: This is staff numbers,

Non-Teaching Staff
Male 14

Female 26
Indigenous 0

not FTE of staff employed.
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STUDENT ATTENDANCE

Total attendance for students in Years 7 - 12 in 2025: 91.93%

Year7 93.47%
Year 8 92.32%
Year 9 92.79%
Year 10 ENER
Year 11 90.06%
Year 12 CEWEL

A period by period based system is used for student attendance. Student attendance is
carefully monitored through a variety of measures.

When a student is recorded as absent during Homeroom and Period 1, an SMS is sent
to verify the reason for the absence. By recess time, Leadership Team, Heads of House,
Head of Year 7, Counsellor and Psychologist are issued with an Absentee Report of
students who are absent for that day.

Throughout the day, staff members are required to notify the office if any variations to
the report occur, and these absences are then followed up. When the College has not
received notification of an absence either by telephone, email or Direqt Message, the
absence is considered to be “unresolved”.

These absences are followed up upon the student’s return to the College via an email,
Direqt Message or letter to the parent/guardian to confirm the reason for the absence.
The same process is followed if a student arrives late to the College. All students are
required to supply written confirmation of any absence. Information on the number of
days absent is shown on both Interim and Semester Reports.

Heads of House and Deputy Principals monitor students whose attendance rate falls
below 90% and communicate with parents/guardians to encourage improvement. An
Attendance Plan may be introduced for students with long-term school refusal.




NAPLAN DATA

The achievement data for Year 7 and Year 9 NAPLAN (mean scores) in the following table
shows the comparison of the College achievement compared against other CEWA schools as
well as State and National comparisons. The mean scores for all students (Year 7 & 9) across
all components were above the CEWA, state, and national mean scores. The second data
set indicates the school achievement over time for each respective year group by gender.

MEAN SCORE COMPARISON FOR SELECTED YEAR LEVEL

Year 7 Female 2025

- SCHOOL CEWA STATE NATIONAL
557 545 540 546

Reading
Writing 576 560 551 554
Spelling 570 548 548 547
Grammar 567 549 545 550
Numeracy 542 535 532 536
YEAR 7 MALE 2025
- SCHoOL CEWA STATE NATIONAL
Reading 560 534 525 532
Writing 562 533 520 524
Spelling 568 540 537 537
Grammar 560 528 522 528

Numeracy 584 557 549 553




MEAN SCORE COMPARISON FOR SELECTED YEAR LEVEL

YEAR 9 FEMALE 2025

- SCHooL CEWA STATE NATIONAL
613 590 585 576

Reading

Writing 631 614 601 593
Spelling 604 580 578 573
Grammar 620 582 578 572
Numeracy 600 578 573 566

YEAR 9 MALE 2025
SCHOOL CEWA STATE NATIONAL

Reading 530 580 568 559
Writing 591 582 563 558
Spelling 593 574 567 565
Grammar 591 563 552 546
Numeracy 618 602 588 580
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STUDENT SATISFACTION

All new students are welcomed to the College with an orientation program designed to ensure that their
transition is smooth and allays any fears they may have about secondary school or commencing at a ‘new
school’ A series of activities are also organised early in the year to ensure that students get to know the
College and feel comfortable with other students and staff. Our proven pastoral care ensures all students stay
on track to benefit from their educational, spiritual and personal growth during their time at the College.

“Yay! | survived year 7, first year as a high schooler. From a loner to a kid with many friends, it's been a
rollercoaster of a year, and | am loving it here!”

“Year 7 has been an exciting start to high school; | loved making new friends and participating in the
school events like St Norbert Day and Xanten Day. My favourite moment of this year would be when |
took part in the SSWA Netball Carnival...”

“I am loving school so far, the teachers are lovely and getting to know people has really helped with
it. I also love the cafe and the stuff in it. But one of my favourite things is the lockers. It’s just a good
upgrade, and it makes things easier because you don’t need to carry everything.”

Students have strong pride in the College and student leadership is encouraged in all years. The Student
Representative Council (SRC) is very proactive in providing activities for all students.

The Climate Canons work at caring for our common home (Pope Francis. Laudato Si 2015) by working at
sustainability initiatives at the College. St Norbert College students demonstrate a keen desire to serve
others, and this is reflected by the service they give to external organisations and their generosity when we
hold appeals in the College. The participation of our students in the Student Ministry Program grows with each
year and includes the Kimberley Immersion to Kununurra.

Students are surveyed for their opinions and feedback about various aspects of College life, such as their first
days at school. In addition, all Year 12 students complete an exit survey where they are given the opportunity
to contribute to improvement strategies at the College for the students. Year 12 students are always positive
about their experience and appreciative for the opportunities they receive at the College.




Comments taken from the Year 7 Student Survey:

“Made new friends, got lost once (or twice), and finally figured out where the science room is... | walked into Year 7 feeling nervous but
am walking into Year 8 feeling more confident!”

“My first year at St Norbert college has been incredible, full of new opportunities, friendships, and supportive teachers who always
encourage me to do my best. They're always there to listen and help, which makes me feel comfortable and welcome.”

“Through pushing myself little by little out of my comfort zone, | have been able to make new friends, gain new experiences and get
involved across the school. | mainly enjoyed the events the school has hosted, such as Prémontré Day, St Norbert Day and the Sports
Carnivals.”

“My first year at St Norbert college has been incredible, full of new opportunities, friendships, and supportive teachers who always
encourage me to do my best. They're always there to listen and help, which makes me feel comfortable and welcome.”

Some comments taken from the Year 12 student survey:

“l just wanted to take a moment to say thank you for everything you’ve done for me during my time at school. Thank you for the patience,
encouragement, and effort you put into teaching me, every day. From explaining tricky concepts to offering support and motivation, your
dedication truly made a difference and never went unnoticed. I'm really grateful for the time and care you invested in helping me grow,
both academically and personally. Thank you again for all the hard work you do and for the positive impact you’ve had on me.”

“St Norbert College encourages students to do things to the best of their ability. It has teachers who help people not just in the classroom
but with real world life lessons”.

“They have a good Pastoral Care team and support their students well all the way from orientation day up until we graduate.”

“St Norbert College really thrives in providing charity for underprivileged communities. The food drives, fundraisers, support of the
Emmaus Community and the Kimberly Immersion are all really great examples of how the school displays servant leadership.”

“Instructing students and providing very specific details about their future pathways specifically through ATAR. | always felt confident
and had full understanding of the goals | would need to achieve and the pathway that could lead me there through the help of the school.”

“St Norbert’s creates a maostly friendly and accepting environment for all students. Majority of staff are good teachers and make an effort
to connect to all the students.”

“Has a brilliant General Pathway that can suit what everyone wants to do. Very diverse.”
“Good community and some great teachers.”

“The diverse co-curricular activities that St Norbert has to offer such as the Canons, music and dance groups and the academics.”




STAFF SATISFACTION

A very strong sense of community exists at the College, and this can be attributed to the
Norbertine Canons who live on site and have been at the heart of the College since 1965.

Staff have a high level of commitment to the College and its goals. They always endeavour to
provide the best opportunities for the students. Staff have the opportunity to learn together
and to enjoy social occasions together. In our newly built Staff Retreat staff have commenced
trauma informed training using The Berry Street Model to create safer classrooms where every
student is ready to learn. One Professional Development Day is always allocated for staff
wellbeing, teamwork and bonding.

There is a strong sense of collaboration and consultation amongst staff using data informed
practices resulting in learning programs being developed at a high standard. Shared resources,
classroom visits, teacher-led discussions about pedagogy and teacher mentoring are all
indicators of a strong professional learning community driven by the College’s Professional
Enhancement Program (PEP).

Students have many opportunities to engage in the co-curricular programs at the College.
Staff are very generous with their time, sharing their own gifts and talents in a relaxed setting
outside of class time. The activities and number of students on the campus well after the end
of the school day is evidence of the commitment of staff.




PARENT SATISFACTION

Parents are acknowledged, by the College, as the first educators for their child (ren) and encouraged to be actively involved in their child’s learning by communicating with teachers. Parent
participation, involvement and feedback at the College is steadily increasing.

Parents are invited to be part of the Parent Committee. Parent Seminars are held to provide parents with information pertaining to teenage issues. The College Community Mass held in
February attracts 2000 participants and the swimming and athletics carnivals always attract a significant number of parents and grandparents as spectators and helpers.

Every effort is made to communicate with parents effectively. Information is sent through SEQTA Engage, the College Newsletter and social media platforms. Parents are encouraged to keep
contact through the Parent Portal, email, telephone and by making appointments with staff.

Strong enrolments and the significant number of ex-students who wish to enrol their children suggest that the College is a school of choice. Regular positive feedback through letters and
emails from parents and the wider College community confirms a high level of satisfaction with the College.

Comments taken from Parent Communications:

“Thank you to all staff and students for a lovely community mass last night. Also grateful to staff, students and SNESA for the sausage sizzle following the mass. An opportunity to
connect and enjoy a bite to eat with others and family. Thank you very much for an enjoyable evening.” (Year 10 Parent)

“Thank you so much for the kind message and for recognising (child)’s efforts and achievements. We're incredibly proud of her, and it means a great deal to us that the school
acknowledges their hard work and dedication. We truly appreciate the ongoing support and encouragement from you and the entire team at St. Norbert College. It’s clear that the
learning environment you’ve fostered plays a big role in helping students like (child) thrive. Please also pass on our thanks to the principal-we're grateful for the leadership and
dedication that makes a difference in our children’s growth.” (Year 8 parent)

“Your e-mail was a pleasant surprise this morning. Both my wife and | are so very pleased that (child) has had such a positive start to his first year of high school with St Norbert
College.” (Year 7 parent)

“We are so happy to see how well (child) has been settling into Year 7. She's gradually finding her rhythm, learning the ins and outs of college life, and actively participating in the
music program—which really excites us. We're hopeful she'll continue with it, and we’ll be encouraging her to stay engaged in her studies and always aim for excellence.” (Year 7 parent)

“We are so thrilled to learn of (child)’s achievements for this year. She worked so hard to achieve such outstanding results. We are also thankful to all her teachers, peers and to all
involved in her personal and academic development. Well done!” (Year 10 Parent)
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SENIOR SECONDARY
OUTCOMES

The Year Twelve students at St Norbert College have consistently
achieved commendable results when compared with similar schools. The

performance indicators demonstrate that students are provided with
sound advice with regards to academic pathways and available options
that are matched to interest, choice and availability. The features of the
academic program include:

» A suite of courses and subjects to prepare all students for tertiary
study (including university); vocational and training providers;
apprenticeship and pre-apprenticeship programs and direct entry
into employment.

The provision of academic extension through classes within the The St Norbert College co-curricular program provides students with learning to extend their capabilities
curriculum; co-curricular groups and activities and participation in beyond the formal curriculum, offering opportunities for growth and development of the whole self. The
academic competitions (E.g., Australian Mathematics Competition; activities on offer at the College includes:

Tournament of Minds and the Australian Geography Competition).

* The Student Ministry Program that incorporates Christian Service Learning and retreats

+ The Student Representative Council

» College and House Captain roles

Workshops for literacy and numeracy to maximise student *  Inter-House competitions (Sport and Cultural)

achievement for NAPLAN; OLNA and beyond. +  The Climate Canons (Care for the environment)
e The College Performing Arts program of Music, Dance and Drama Nights; the biennial Musical and

Drama productions and comprehensive Dance, Drama and Music programs for all year levels.

The St Norbert College WorkPrep programs that provides workplace
learning; vocational (VET) and traineeship opportunities.

Course specific excursions and incursions.

= A In addition, St Norbert College offers opportunities for students to represent the College through:

» Associated and Catholic Colleges (ACC) Sport that incorporates interschool carnivals (Swimming; Cross-
Country & Athletics)

« Interschool Sport competitions for Australian Rules Football (AFL), Cricket, Touch, Volleyball, Netball
and Soccer

+ TheSpecialised Basketball and Football Programs for students to participate in the ACC Championships,
SSWA Finals and the SAS| (Southern Associated Schools Junior Sport) competitions

e Cultural and Performing Arts including the Catholic Performing Arts Festival (music, dance and drama
performances) and the Angelico Art Exhibition

*  Tours and immersive cultural experiences.

SR
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ACADEMIC PERFORMANCE - CLASS OF 2025

The number of full-time, eligible Year Twelve students in 2025 was 135, and 133 students (98.5%) achieved the WACE. The number of students offered their first preference was 62
(including those without an ATAR). The number of students offered a place in the main round was 75.

The College was acknowledged for having 1 ATAR course - Health Studies placed in the top schools for ATAR courses. 37.2% of ATAR students achieved an ATAR of 90 or above.

In 2025, there was a total of 24 awards presented and included:

2 x VET Exhibitions

»  Sport, Recreation and Public Safety

*  Business and Financial Servies: Information and Communications Technology
7 x VET Certificates of Excellence

»  Sport, Recreation and Public Safety (x2)

*  Business and Financial Servies: Information and Communications Technology

» Automotive, Engineering and Logistics

*  Community Services, Health and Education

*  Construction Industries

»  Tourism, Hospitality and Events

2 x Certificates of Distinction

13 x Certificates of Merit

The level of student achievement in the Vocational Pathway is a strength of the College, and as demonstrated in the table on the next page, the achievement in Certificate 1l courses
continues to be significantly above both the percentage for CEWA schools and for the State.
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Completed Certificate I* Completed Certificate II* Completed Certificate Il1*
No. F/T eligible in Years 10-12 in Years 10-12 or higher in Years 10-12

Year 12 students : : :
% No. % No. %

2025 133 0 0 58 34.1% 12 65.9
Stc';'ﬁ;:?t 2024 130 0 0.0 55 291 134 70.9
2023 135 0 0.0 67 335 133 66.5
2025 15 56.7 M8
CEWA 2024 0.2 55.2 44.6
2023 0.4 56.8 42.8
2025 18 61.2 37
STATE 2024 2.2 62.0 35.9

2023 2.0 63.9 34.1




LITERACY & NUMERACY

The achievement data from Year 9 NAPLAN and OLNA (Year 10 - 12) informs students of their progress towards achieving the required standard to achieve the WACE at the end
of Year 12. In 2025, the achievement of these standards includes the following:

e Atotal of 133 students (98.5%) achieved the standard for numeracy at the end of Year12.
(The increase in students demonstrating the standard from Year 9 was 23.3%).

e Atotal of 133 students (99.3%) achieved the standard for reading at the end of Year 12.
(The increase in students demonstrating the standard from Year 9 was 25.6%).

e Atotal of 133 students (99.3%) achieved the standard for writing at the end of Year 12.
(The increase in students demonstrating the standard from Year 9 was 43.6%).

Increase in students

Year 12 students prequalified . Total Year 12 students
No. of F/T in Year 9 NAPLAN demponstrating the standardiby demonstrated the standard
Category eligible end of Year 12
students No. % No. % No. %
101 75.9 31 23.3 131 98.5
Numeracy
Reading 133 99 74.4 34 25.6 132 99.3
74 55.6 58 43.6 132 99.3

Writing




POST-SCHOOL DESTINATIONS

For the Class of 2025 the proportions of students moving on to particular
destinations were:

Post-School Destinations Number of Students

University 83
TAFE 17
Employment / Apprenticeship 27
GAP 4
Other 2
TOTAL 133
@ University TAFE ~ Employment / Apprenticeship CAP
@ Other
ERt

Employment / y
Apprenticeship &
203%

TAFE

University
12.8%

62.4%
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SCHOOL IMPROVEMENT PLAN FOR 2025

St Norbert College is a Christian community; a Catholic school influenced by the ethos of the Norbertine order to foster the growth of our students as whole persons who will live

in faith with the Church and humanity, in the image of Christ.

CATHOLIC IDENTITY

KEY IMPROVEMENT GOALS SUCCESS INDICATORS

» The College will increase the visibility of iconography at the College, to illustrate the story
of the Norbertines.

e Staff and students will increase the depth of their knowledge of the House values and
story.

21

Staff and students demonstrate a greater understanding of people and places associaed
with Norbertine history, tradition and charism.

Completed Register.

Visible signs, symbols and explanations around the College.

Working Party creates a series of events for 2025, updates contact details for past
community members including staff and students.

Assembly scripts will have information about the House story during introductions and
conclusions (visuals included in Keynote).
Visibility in liturgical celebrations, classroom and staff events.






Improve the classroom experience for students and teachers by focusing on the
delivery of an engaging and contemporary pedagogy.

Complete and implement the St Norbert College Vision for Learning.

Craft and design future Learning Pathways inclusive of both Vocational & ATAR
students.

Staff have submitted Performance Goals and formed coaching teams to develop
strategies to meet professional goals.

Improvement of pedagogy from analysis of data.

Analysis and utilisation of collated staff AITSL self-assessment tool data.
Engagement with key stakeholders across the College; Involvement of CEWA
consultants.

SEQTA programs use single mark books for middle school subjects.

Teaching staff freely utilise SEQTA Analyse dashboards to monitor longitudinal
student learning.

Engagement with key stakeholders across the College; Involvement of CEWA
consultants.

The Vision for Learning is visible in classrooms, offices and the College website.
The College’s Vision becomes part of the culture of Teaching and Learning and is
implemented in all classrooms.

Report to College Leadership for Semester 2 consideration.






Maintain an environment that is safe and welcoming where all members feel connected
to the school community.

Increase staff capacity in trauma-informed practices and with strategies for assisting
students with social/emotional regulation.

Year 8-12 classes understand the Levels of Behaviour and teachers use the Response
Plan for classroom management.

Visibility of behaviour targets in learning spaces.

Social event occurs for every year group.

Actions from report generated from CEWA Aboriginal Education Team.

Data on Parent attendance.

Data on student attendance at sessions.

Completion of professional development on the two days.
Case Management Meetings.
Staff meeting Presentations.




STEWARDSHIP

KEY IMPROVEMENT GOALS SUCCESS INDICATORS

Develop the capacity of all staff to flourish in their role(s) at the College.

Manage and maintain all assets and resources in a prudent and sustainable manner.

Develop and upkeep College Grounds and Facilities.
Trade Training Centre Development.

A College register of professional learning is reviewed at the end of each year.
Professional goals are met by staff.

Staff can recognise and use their strengths and work on improving their weaknesses.
Middle Leaders complete a 9-hour PD program.

Each middle leader and/or staff member with responsibility for the budget will meet
on an annual basis with the Principal and Business Manager.

Completion of Project




SCHOOL INCOME

Please refer to the My School webpage for St Norbert College on the ACARA
website at the following address: http://www.myschool.edu.au/


http://www.myschool.edu.au
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